SILICON VALLEY'S ENDLESS RAPES, ABUSES AND
PERVERSIONS - PART FOUR

By The Stanford Research Interpretive Center

A series exploring the social and cultural echo-chamber of entitlement and take-
what-you-want frat-house extremism that typifies Silicon Valley venture
capitalists and their tech CEO's.

Every few years a burst of revelation articles appear and reveal the latest batch of
sexual abuses and misogyny horrors levied upon Stanford interns and Palo Alto young
ladies by Silicon Valley "Elites". After a week of discussion, those very same venture
capitalists grind out orders to Facebook, Google and their main stream media to shut
all of the media coverage down. The news stories disappear and the tech oligarchs can
get back to raping and pillaging.

The VC's go into recovery mode. They put pictures of their female interns and
secretaries on their "Team" page on their websites in a grid of photos to make it look
like "we hire girls too" and they make the pictures the same size as the old Jewish
bosses who run each VC firm. They pay off the pregnant ones and send the shell-
shocked ones to another city. They issue the boiler-plate "we will try harder" BS media
statement (which actually means "we will try harder not to get caught"). They pull a few
Twitter accounts and they continue to rape, abuse and pervert.

They can afford nearly undetectable date rape drugs, skin applied topical narcotic night
club stimulants, 60 proof alcohol, pheromone and oxytocin mood manipulation vapor
sprays and "I AM RICH AND I CAN TAKE CARE OF YOU" Aston Martins and Ferrari's. For
$800.00 they can get any girl or guy in a sexual position that they never would have
gotten into if they were in a non- compromised mental state.

They could hire a hooker but the ultimate goal of Silicon Valley Oligarchs is to control
and manipulate vulnerable people. They are not into it for sexual pleasure. They do
these twisted things in order to raise themselves up in their own eyes. The hookers
that Google executives hire say that the executives hire them so that they can be
"dismissed" after they are used for sex. Every intern says that they felt "used". The
vulnerable female entrepreneurs that they extort sex from (with promises of funding)
say that they feel "raped". Nobody feels good after an encounter with these men.

The men's names are famous and notorious. Their firms are Greylock, Accel, Kleiner
Perkins, Intel Ventures, Google Ventures, Firelake, Khosla, Westley and other names
that you see in the news every day. Here are some of these stories:



Silicon Valley's dirty little secret: The way it
treats women

, USA TODAY
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Kalanick.JPG SAN FRANCISCO — When former
Uber engineer Susan Fowler went
public with sexual harassment and
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TODAY) month, social media erupted with
shock and dismay.

But many women were far from surprised. Silicon Valley's dirty little
secret: women throughout the male-dominated tech sector have
stories just like hers. Stories of harassment, lesser pay and stalled
careers. Stories of management turning a blind eye.

"This is at all tech companies," says Ellen Pao, who unsuccessfully
sued venture capital firm Kleiner Perkins Caufield & Byers for
sexual discrimination. "It may not be as bad as this (Uber), but this
is the culture of tech."

WOMEN'S HISTORY MONTH: What do men get that women
don't? Here are a few things

And, since Fowler went public with her charges, more women are
now hiring lawyers, according to Pao.

"It will be interesting to see how the companies respond," she said.

For the tech industry, gender inequity has proven to be a hard
problem to solve. Employment lawyers say women from Silicon
Valley and the tech industry have been walking through their doors
for years with sexual harassment and discrimination complaints.
These cases show no signs of letting up.

And they are not just complaints against start-up companies with
young managers and loose policies. Among companies that have
faced lawsuits from women over their treatment are Facebook,
Microsoft and Twitter.

Blogging ex-Uber employee retains lawyer

Attorney Kelly Dermody, head of the employment practice at Lieff
Cabraser Heimann & Bernstein, which is representing women suing
Microsoft for gender discrimination, says she gets calls every single
week from women in the tech industry.

"It's not abating," says David Lowe, partner with Rudy, Exelrod,
Zieff & Lowe, whose firm represented Pao. "You would think by now
that these sorts of harassment issues would not come up as often,
that people would be more knowledgeable, more sensitive, more
trained. But the publicity from these cases has not made a dent

in the number of cases we have seen."
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